
 

A. Policy

In comp
nor any 
harass, o
condition

1. to
in
co
S
fr
in

a

b

c

2. to
fi
v
E
sh

B. Proce

1. A
su
v
C
A
ca
o
C
D
co
U
d
D
st

 

y Statemen

liance with S
officer or em
or in any oth
ns of employ

o provide in
nvestigation
onstitute a v
ecurities an
raud against
nvestigation

. a Federal

. any Mem

. a person 
working f
terminate

o file, cause
led or to be
iolation of F
xchange Co
hareholders

edures for 

Any employe
uspended, t
iolation of t

Chairperson 
Audit Commi
ause to be c
utside coun

Company. If 
Designated C
onclusions t

Upon the com
eterminatio

Designated C
tatement ha

nt 

Section 806
mployee of t
her manner
yment beca

formation, c
 regarding c
violation of 

nd Exchange
t shareholde
 is conducte

 regulatory 

ber of Cong

 with superv
for the Com
e misconduc

e to be filed,
e filed (with 
Federal Secu
ommission o
s. 

 Claims 

ee of the Co
threatened, 
he foregoing
of the Audit
ittee will the
conducted, a
sel ("Design
 Designated
Counsel sha
to the Chair
mpletion of 
n, based on

Counsel, as 
as occurred.

 

 

6 of the Sarb
the Compan
r discriminat
use of any l

cause inform
conduct whi
Federal Sec

e Commissio
ers, when th
ed by: 

 or law enfo

gress or any

visory autho
pany who h
ct); or 

, testify, par
any knowle

urities Laws,
or any provis

mpany who
 harassed, o
g policy stat
t Committee
en either (a
an investiga
nated Couns
d Counsel is 
ll be directe
person of th
the investig

n his own inv
the case ma
. 

Federal 
Whistle

banes-Oxley
ny may disc
te against a
lawful act d

mation to be
ich the emp
curities Laws
on or any pr
he informati

orcement ag

y committee

ority over th
has the auth

rticipate in, 
edge of the C
, any rule o
sion of Fede

o alleges to h
or in any oth
tement may
e of the Boa
) direct the 
ation of the 
sel") to cond
 employed t
ed to submit
he Audit Com
gation, the C
vestigation 
ay be, whet

 Securitie
blower P

y Act of 200
harge, dem
n employee
one by the 

e provided, 
ployee reaso
s, any rule 
rovision of F
ion or assist

gency; 

e of Congres

he employee
hority to inve

 or otherwis
Company) r
r regulation
eral Law rela

have been d
her manner
y report the
ard of Direct
 Chief Legal
 employee's
duct such a
to conduct t
t a report of
mmittee and
Chief Legal O
or on the re

ther a violat

es Law 
Protection

02, neither t
ote, suspen

e in the term
employee:  

or otherwis
onably believ
or regulatio
Federal Law 
tance is pro

ss; or 

e (or such o
estigate, dis

se assist in a
relating to a
n of the Secu
ating to frau

discharged, 
r discriminat
e alleged vio
tors. The Ch
 Officer to c

s allegations
n investigat
the investiga
f their findin
d the Chief 
Officer shall
eport submi
tion of the fo

ns 

the Compan
nd, threaten
ms and 
 

se assist in a
ves to 

on of the 
 relating to 

ovided to or 

ther person
scover or 

a proceedin
an alleged 
urities and 
ud against 

 demoted, 
ted against 
olation to the
hairperson o
conduct, or 
s, or (b) em
tion for the 
ation, the 
ngs and 
Legal Office
l make a 
itted by the 
oregoing po

 

ny 
n, 

an 

 
 the 

n 

g 

in 
e 
of the 

ploy 

er. 

 
olicy 



 

2. If

a

b

c

3. If

a

b

4. T
u

C. Publi

The fore

1. th

2. th

3. th

 

f the Chief L

. the Chief 
of Directo

. the Chief 
Committe
shall imp
and 

. the Chief 
to the Co

f the Chief L

. the Chief 
of Directo

. the Chief 
who alleg

hese proced
nder applica

shing 

going policy

he Progress

he new "Cor

he Company

Legal Officer

 Legal Office
ors, Chief Ex

 Legal Office
ee, the Chie
lement mea

 Legal Office
ompany's Bo

Legal Officer

 Legal Office
ors, the Chie

 Legal Office
ged the viola

dures shall b
able laws. 

y statement 

ive Way (on

rporate Gov

y's Annual R

 

r determine

er will repor
xecutive Off

er, after con
ef Executive 
asures as ne

er will repor
oard of Direc

r determine

er will repor
ef Executive

er will issue
ation. 

be in additio

 and proced

n the Compa

vernance" se

Report to Sh

Federal 
Whistle

s that a vio

rt such findi
ficer and Ch

nsulting with
 Officer and
ecessary or 

rt in writing 
ctors. 

s that no vio

rt such findi
e Officer and

e an appropr

on to any rig

dures, or sum

any's intran

ection of the

hareholders.

 Securitie
blower P

lation has o

ngs in writi
hief Human 

h the Chairp
d the Chief H
appropriate

 the implem

olation has 

ngs in writi
d Chief Hum

riate written

ghts which t

mmaries the

et for emplo

e Company's

. 

es Law 
Protection

occurred: 

ng to the Co
Resources O

person of th
Human Reso
e to address

mented reme

 occurred: 

ng to the Co
man Resourc

n notice to t

the employe

ereof, will b

oyees); 

s Web site; 

ns 

ompany's B
Officer; 

he Audit 
ources Office
s the violatio

edial measu

ompany's B
ces Officer; 

the employe

ee may hav

be published

 and 

 

oard 

er, 
on; 

ures 

oard 
and 

ee 

e 

d in: 


